
  

 
 

 
Department:  History of Art 
Position:   Assistant Professor in the History of Architecture and the Built Environment  
Rank:   Assistant Professor  
 
Description: 
  
The Department of History of Art at The Ohio State University invites applications for a tenure-track position at 
the rank of Assistant Professor in the History of Architecture and the Built Environment, with a research focus 
on race, ethnicity, class, and/or social equity. The temporal and geographic range of the position is open, and 
we seek a scholar whose research engages the history of how architecture and the built environment have 
shaped the creation, experience, and enforcement of racialized discourses and systems of power. Potential 
areas of research include the intersection of architectural projects with nationalism and the state; the use of 
architectural styles as instruments of ideology; the intersection of architecture and colonialism; the role of 
architecture in constructing ideas about modernity and history; the history of architecture as a site of 
resistance; the connections between architecture, public artworks, memorials, and memory; and the role of 
racialized discourses in architectural theory. We invite applications from scholars whose research 
encompasses any area of the world, in the modern/contemporary world or in premodernity. 
 
This hire of an Architectural Historian within the History of Art Department is part of a cluster hiring 
collaboration with the Landscape Architecture section of Ohio State’s Knowlton School of Architecture, which 
will also be hiring an Assistant Professor under the same research cluster of “Race and the Built Environment: 
The Just City.” The two hires in History of Art and Landscape Architecture will be supported through mentoring, 
funding for research and collaboration, connections with other units at the university working on related topics, 
and extensive mentoring. These hires are part of the university’s RAISE initiative, a broad hiring plan to attract 
new faculty to the university working on issues of Race, Inclusion, and Social Equity. 
 
Through the Race, Inclusion and Social Equity (RAISE) initiative, Ohio State is enhancing our world-class 
research program on race, inclusion, and social equity. Over the next decade, the university will add at least 50 
tenure-track faculty members to existing scholars whose research can help to narrow social disparities in 
educational attainment, health outcomes, rates of incarceration, political representation, environmental 
impacts, and economic well-being.  Adding scholars in focused areas will enhance the University’s outstanding 
faculty and inform solutions to intractable issues.  RAISE is part of Ohio State’s larger initiative to expand the 
size and impact of Ohio State’s faculty over the coming decade, while also enhancing academic and personal 
resources to support Ohio State scholars, educators, and practitioners through all phases of their careers. 
 
The Department of History of Art at The Ohio State University is an inclusive community of scholars who seek 
to advance new research and methodologies in the field, to inspire our students to think critically and creatively 
about the role of the visual in mediating cultural and political histories, and to engage diverse publics through 
outreach and curatorial work. All faculty work closely with students in both the BA and the MA/PhD programs. 
The Department of History of Art is located in historic Pomerene Hall, a beautifully renovated building on Ohio 
State’s main campus with ample space for our instructors and students to work and collaborate. 
 
  



  
Qualifications: 
 
Applicants should hold a PhD in Art History, Architectural History, or a related field by August 15, 2023, and 
should have an active agenda of research and publication and a track record of engaging collaboratively with 
students and scholars of diverse backgrounds. ABD applicants are encouraged to apply.  
 
About Columbus: 
 
The Ohio State University campus is located in Columbus, the capital city of Ohio. Columbus is the Midwest’s 
fastest-growing city and the nation’s 14th largest city. Columbus offers a diverse array of welcoming 
neighborhoods and a vibrant arts and culture scene. Additional information about all that the Columbus area 
has to offer is available at https://visit.osu.edu/experience. 
 
Application Instructions: 
 
Apply to Academic Jobs Online at: https://academicjobsonline.org/ajo/jobs/22410. A complete application 
consists of a cover letter addressing your research and teaching agenda, a curriculum vitae, a diversity 
statement, a writing sample, and three letters of reference. The diversity statement should articulate your 
demonstrated commitments and capacities to contribute to diversity, equity, and inclusion through research, 
teaching, mentoring, and/or outreach and engagement. Review of applications will begin on November 15, 
2022 and will continue until the position is filled. Inquiries may be directed to the search committee chair, 
Professor Jody Patterson, at Patterson.1187@osu.edu. 
 
The Ohio State University is committed to enhancing academic excellence. Recruiting, supporting, and 
retaining faculty of the highest caliber is a core component of this commitment. In support of this, The Office of 
Academic Affairs (OAA) has created the Office of Dual Careers and Faculty Relocation (DCFR) to focus on 
supporting new and prospective faculty. This support includes dual careers services, consultation and 
resources related to relocation, as well as identifying opportunities to engage on campus and the surrounding 
community. While employment opportunities are not guaranteed, resources and consultation are available to 
support the partners of new and prospective faculty as they are considering The Ohio State University and 
throughout their transition. 
 
The Ohio State University is committed to establishing a culturally and intellectually diverse environment, 
encouraging all members of our learning community to reach their full potential. Over the next few years, The 
Ohio State University is committed to welcoming 350 new faculty hires, many of which will contribute to 
growing our role as a premier research university equipped to answer and interrogate the critical domestic and 
global societal challenges that deter equality and inclusion. We are responsive to dual-career families and 
strongly promote work-life balance to support our community members through a suite of institutionalized 
policies.   

The Ohio State University is an equal opportunity employer. All qualified applicants will receive consideration 
for employment without regard to race, color, religion, sex, sexual orientation or identity, national origin, 
disability status, or protected veteran status. 
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